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1. BACKGROUND

Colombo Plan

The Colombo Plan for Cooperative Economic and Social Development in Asia
and the Pacific is a unique inter-governmental organisation providing
development assistance under the “Planning for Prosperity” motto and the
concept of self-help where member countries provide assistance to one
another in socio-economic development.

The Colombo Plan was conceived at the Commonwealth Conference on
Foreign Affairs held in Colombo, Ceylon (now Sri Lanka) in January 1950 and
was established on 1 July 1951 as a cooperative venture for economic and
social advancement of the people of South and Southeast Asia. It has grown
from the founding group of seven Commonwealth nations - Australia, Britain,
Canada, Ceylon, India, New Zealand and Pakistan — to 26 including non-
Commonwealth and countries belonging to the Association of South-East
Asian Nations (ASEAN) and South Asian Association for Regional Cooperation
(SAARC). Current Colombo Plan member countries are Afghanistan, Australia,
Bangladesh, Bhutan, Brunei, Fiji, India, Indonesia, Iran, Japan, Republic of
Korea, Lao PDR, Malaysia, Maldives, Mongolia, Myanmar, Nepal, New Zealand,
Pakistan, Papua New Guinea, the Philippines, Singapore, Sri Lanka, Thailand,
United States of America and Vietnam.

In December 1977 the Colombo Plan for Cooperative Economic Development
in South and Southeast Asia was changed to The Colombo Plan for Co-
operative Economic and Social Development in Asia and the Pacific, to
reflect the expanded geographical composition of its enhanced membership
and the scope of its activities. The primary focus of all Colombo Plan activities
is human resources development in the Asia-Pacific region.

Over the years, the programme content of the Colombo Plan has been
adjusted to respond to the needs of member countries in a fast changing
economic environment. In the early years, the training programmes were
more of a long-term nature whilst the current programmes are established to
provide advance skills and experience sharing, aimed at arriving at the best
practices in different fields of economic and social activities for effective policy
making and governance.

Funding:

A significant characteristic of the Colombo Plan is that the administrative
costs of the Council and the Secretariat are borne equally by all member
countries and all member countries have an equal status in Colombo Plan’s
functions and activities. However, programme activities are funded by
voluntary contributions by member countries as development partners. In
addition, non-member countries, other international and regional
organisations and other donor agencies are also sourced for funding.

The Colombo Plan Secretariat. 2



Current Programmes:

In 1995, Colombo Plan revitalized its programmes to emphasize on short-
term training courses in priority areas and promoting South-South
cooperation. The current programmes of the Colombo Plan are in the areas of
Public Administration and Environment including post-graduate long-term
scholarships, Private Sector Development and Drug Demand Prevention in
member countries. In this regard, Colombo Plan has established three
programmes for capacity building, namely, Drug Advisory Programme,
Programme for Public Administration and Environment, Long-term Scholarship
Programme and Programme for Private Sector Development.

Programme for Public Administration & Environment (PPA & Env.)

Programme for Public Administration and Environment (PPA) was established
in 1995, following the revitalization of the Colombo Plan’s structure and areas
of focus. The primary objective of this programme is to develop human
resources in the public sector of the developing member countries (DMCs),
through long-term and short-term training programmes in prioritized areas
such as project planning, IT management, economic planning, crisis
management, education, public governance, gene based techniques and
environmental issues such as air pollution management, integrated
environmental planning.

The PPA conducts training programmes for middle and senior level
government officials of developing and under developed CPS member
countries, through joint collaboration with partners like Malaysian Technical
Cooperation Programme (MTCP), Thailand International Cooperation Agency
(TICA), Indian Millennium Fund (IMF), Pakistan Technical Assistance
Programme and Technical Cooperation Directorate of Singapore. The PPA has
established good partnerships with Centres of Excellence in its member
countries as well as with inter-governmental organisations to deliver training
programmes in critical issues of development. From 1995 up to date, 1,697
government officials from CPS member countries have participated in PPA's
training programmes.

Long-term Scholarship Programme (LTSP)

The Long-term Scholarship Programme (LTSP) was a hallmark of the
Colombo Plan during its early years until 1989. Due to the needs of member
countries, it was offered again in 2005 to provide opportunities for suitable
candidates from member countries to pursue their Master Degrees in
prestigious universities in Korea, Malaysia, Thailand and Singapore. Since
1995 to date, 103 scholars from 18 CPS member countries have benefited
from this programme.

The Colombo Plan Secretariat. 3



Programme for Private Sector Development (PPSD)

The Programme for Private Sector Development (PPSD), established in 1995
provides short-term training programmes and workshops for the development
of the private sector. The focus of PPSD is on capacity building of small and
medium enterprises (SMEs), which in many economies drive economic growth
and create employment opportunities for a large segment of the labour force.
The Programme's scope covers technology transfer, SME development,
business management and sharing of best practices, World Trade
Organisation, productivity, trade issues and industrialisation policy. PPSD also
plays an important role in promoting a business friendly environment through
building up of capacity of those relevant government officers who are
responsible to put in place supporting institutions, laws and policies as well as
regulations, which affect the private sector.

To obtain the best outcomes for these programmes, PPSD collaborates with
member governments and their centres of excellence to implement the
programmes. Our current partner agencies are Korea International
Cooperation Agency (KOICA), Malaysia Productivity Centre (MPC), CMC Ltd
under the Indian Millennium Fund, Asia Productivity Organisation (APO) and
Singapore Cooperation Programme (SCP). Since inception in 1995, Korea has
been contributing to the PPSD programmes. Since then, 1,390 officials from
CPS member countries have participated in PPSD’s training programmes.

Drug Advisory Programme (DAP)

The Colombo Plan Drug advisory programme (CPDAP) was launched in 1973,
as the first regional programme to address the drug abuse problem in the
Asia — Pacific region and the oldest of the current Colombo Plan Programmes.
From the inception the CPDAP has been contributing to the development of
human resources in member countries by enhancing the capabilities of
officials in government and non-governmental organisations involved in drug
abuse prevention and control.

Responding to the changing needs of the member countries, which are facing
multi-faceted problems due to illicit drug production, trafficking and abuse the
CPDAP has embarked on several innovative strategies in the recent past. One
among them is the faith-based approach to drug demand reduction. This
strategy is implemented by mobilising religious leaders and scholars who are
being given specialized training and exposure to best practices in the region.
The other strategy is strengthening of on-going drug prevention and
treatment initiatives in the member countries, through establishing Outreach
Drop-in Centres (ODCs). Seven ODCs have been established in Afghanistan
(1), Pakistan (4) and the Philippines (2) to supplement and strengthen the
on-going treatment and aftercare efforts in these countries. The third
strategy is introducing life skills to students and young people through formal
education and activities. The CPDAP continue to enhance and integrate life
skills into drug demand reduction programmes.

The Colombo Plan Secretariat. 4



With the aim to create a cadre of addiction professionals in the Asia ~ Pacific
region and to raise the benchmark for quality services and care for recovering
individuals and families, the Asian Centre for Certification and Education
(ACCE) of Addiction Professionals was established in February 2009 under the
CPDAP.

The Afghanistan initiative is the largest programme of the CPDAP. The
initiatives include the Assistance to Treatment Facilities in Afghanistan, the
Operation of Mosque-Based Drug Prevention and Aftercare Programme, the
Transit Shelter for Women and Girls Victims of Gender-Based Violence, the
Counter Narcotics Public Information (CNPI) Campaign, and the
Implementation of School-Based Drug Prevention Programme.

2. NATIONAL INSTITUTE FOR MICRO, SMALL AND MEDIUM
ENTERPRISES (NIMSME), INDIA

The National Institute for Micro, Small and Medium Enterprises (NIMSME),
which was formerly known as the National Institute of Small Industry
Extension training (NISIET), is an organisation under the Ministry of Micro,
Small and Medium Enterprises of India. Since its inception, NIMSME has been
providing support to Micro, Small and Medium Enterprises through its
training, research, consultancy, and extension and information services.
NIMSME has 4 theme-focused school of expertise, namely School of
Enterprise Development (SED), School of Enterprise Management (SEM),
School of Entrepreneurship and Extension (SEE) and School of Enterprise
Information and Communication (SEIC). Since 1967, NIMSME has trained
more than 6,300 professionals from 127 countries.

3. PROGRAMME FOR SMEs COMPETITIVENESS, MARKETING AND
PARTNERSHIP IN INDIA

Every country has to apply suitable methodologies for cooperation with other
countries. The broad sectors of such cooperation include marketing,
production, managerial and financial needs to be put to optimum utilisation
for higher impact and benefits.

The immediate concern for any country is to understand the external
environment in order to assess opportunities and threats and to accordingly
adjust internal processes and operations. This would warrant a total
understanding of the prevailing competition and to draw up long-term
perspectives and build products portfolio. This would necessitate strategic
planning for cost effective production and marketing strategies.

Large enterprises need the support of small and medium enterprise through
vendor development, joint venture, and acquisition and merger strategies.
Even the mode of operations and protection of marketing rights have given
boost for successful collaborations.

The Colombo Plan Secretariat. 3



Therefore, in this context, the Colombo Plan in collaboration with the National
Institute for Micro, Small and Medium Enterprises (NIMSME), India, has
organised the Training Course on Regional Perspective of Developing and
Developed Countries Cooperation for SMEs Competitiveness, Marketing and
Partnership.

4. OBJECTIVES

The broad objective of this training programme is to provide participants with
both regional concept of partnership and analytical and practical know-how.
In addition, the specific objectives are:

to foster business to business contact at regional level;

to review existing legal frameworks from the point of view of
encouraging foreign co-operation with domestic SMEs;

to develop skills for development of international networking; and
to develop cross-border partnership and business matching.

5. CONTENT OF THE WORKSHOP

1. POLICY ENVIRONMENT

A.

Frame Work

- SME development perspectives in India

- Enterprise Development Programmes & Experiences
- Frame work for Global competitiveness

- Sustaining demand and growth

Decision Makers

- Financial Institutions

- Banks

- Development banks

- Corporations

- National/International Development Institutions
- Confederation of Corporations

. Donor Organisations.

Approaches:

Structured co-operation/Firms — Association Interactions

Joint ventures

International co-operative Scheme
(Modernisation/Technology/Enhancement of Competitiveness)

II. FINANCIAL PERSPECTIVES

Financing needs of Micro, Small and Medium Enterprises (MSME)
Access of finance
The Colombo Plan Secretariat. 6



Financing practices/Bench marks

Accounting — audit standards

Business models

Debt instruments

Risk assessment and credit rating

Exclusive financial institutions including banks

III. ENTREPRENEURIAL PERSPECTIVES

e Networking consultants for export promotion

e Sharing Market Information/Market Intelligence

e Foreign Market Services

e Joint Venture Facilitation/Equity Participation

« Innovation Management

e Human Resources and Capacity Building — organisational
deveiopment

e Regional Trade Agreements

e Buyer — Seller Markets

e Business Management

e Organisational Models — Trade-related knowledge/Skill based

IV. INFRASTRUCTURE & TECHNOLOGY

e Technology Transfer
e Development of Infrastructure for Cross Border Trade
e Innovations — Patents — IPR

V. NEW BUSINESS OPPORTUNTIES

Production Networks
Outsourcing/Sub-contracting
Clusters

Horizontal Specialization

VI. CORPORATE SOCIAL RESPONSIBILITY
« Environmental Degradation
e Child Labour
e Citizen Concerns and Human Rights
e Social Security

6. Language: The programme is conducted in English.

7. Duration : The Programme is scheduled frofn 22 November — 3
December 2010.

The Colombo Plan Secretariat. ]



8. Invited Countries: Colombo Plan Developing Member countries.
9. Number of Participants: 15 participants.

10. Admission Criteria

e Senior or mid-level government officials in the relevant field must
be nominated by the Colombo Plan National Focal Point of their
respective Governments.

Minimum of two years work experience.

Completed a bachelor’s degree or its equivalent.

Meet English language requirement.

Age not exceeding 45 years.

11. Fellowship
The scholarship award will cover:

A return air ticket on economy class to India.

Training costs.

Per diem allowance

Board and lodging

Airport transfer by the National Institute of Micro, Smalil and
Medium Enterprises(NIMSME), India

12. Attire

All participants are required to be in office attire during class room sessions
and smart casual attire during the study visit.

14. Member Country Nominations

Each developing member country is requested to nominate, through the
Colombo Plan National Focal Point up to two (2) candidates, one principal and
one reserve, by completing the Colombo Plan Application Form and
submission of a medical certificate. The duly completed nomination forms
(two sets) should be forwarded not later than 21 October 2010 to the
Colombo Plan Secretariat to the following address:

‘The Secretary-General
Colombo Plan Secretariat
31 Wijerama Road,
Colombo 7

Sri Lanka

(Attn: Mr. Mohd Sazali bin Mohd. Zin)
Director —Programme for Private Sector Development
Colombo Plan Secretariat

The Colombo Plan Secretariat. 8



Tel: 00 94 11 2684188 (Ext. 42)
Email: mohd.sazali@colombo-plan.org

For more information contact:

Ms. Devika Karunaratne

Programme Officer- Programme for Private Sector Development
Tel: 94 11 2684188 (Ext. 20)

Email: devikak@colombo-plan.org

The Registrar

National Institute for Micro, Small and Medium Enterprises (NI-MSME)
Yousufguda, Hyderabad - 500 045, INDIA

Tel: +91-40-23608544 (3 lines)/23608316 (4 lines)

Fax: +91-40-23608547 / 23608956

E-mail: registrar@ nimsme.org. Website: hitp://www.nimsme.org

The deadline for the nominations will be strictly observed.

The Colombo Plan Secretariat. 9
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