':ﬁnu'mﬂé‘ﬂmgn'mn AN
ATl 24431 Tui 6 5.0 485
7a0 14:23 e
nA1504.1/13069
’ . 1. 15.0.49
A0m 15041/ [/ 9CC NENIANTANLITANA
AUUNTUNBY NN, 10100

1 funAN 2549

\ . . 70
Fee nuiguinating i T L oh

Gau  UdRnszngan1TAAY

Aefidaandat 1.?’1ﬂa:L§ﬂmtﬁmﬁuuﬁn@;m‘
2. i nRldFunISaasmu
3. muanBsaftafunsasinsee imy
4, mmnﬁamﬁmﬁ’uéﬂﬁﬂﬁunu
5. Meaz@miaafuat e lunisiuu

mﬂﬁ‘ﬁ'mﬂmLmuLﬁuﬂlﬂﬂuLLn?ﬁUWﬂ11ﬂﬂ Lw'amm’mu’mtmmm‘:dnﬂmu
'Hﬂﬂﬁb‘li‘ Risk Management in Banking ']i'N'ﬂ 1 'ﬂfadqﬂ'LU"LuNﬂ ﬁ‘.,m’muw 23 N8 -
11 HOBNIAN 2530 LL@““II'N‘V] 2 'ﬂqqqmlﬂum 22U 17 Aueneu -5 ﬂﬂ’]ﬂu 2550
1 S TRIUIRNTANAU ‘Emawaummma‘nauﬂmﬂnams‘mnmﬂmmmﬁqmm ‘VN‘LL ﬁ‘ﬁﬁ’]@
mmu@"ﬂm@ﬂnmmﬂuL°Jm?Uﬂ']ﬁ‘?ln'amu'lwﬂqalﬂ'mwmm’muu.@"‘Ii'a'lmmu@‘nfauauﬂwn
ﬂmﬂuummm,ﬂu mm?'lﬂﬂ.,l.‘ﬂﬁmmumwﬁamma 1

N7ENaNTALlsEnA Aansanudaiudn nnstinausudanaiaaniulsslamd
AN 7] pReTigenndan 2 ﬁ’mi‘”u?%'n’mﬂuﬁmiﬂﬁm AoaNTRTefalArIaiLINY
uasvdninnurTnsAaidendmiasaasunu sudefidendan 3 il 9eWhaueTedfilaoans
WMNIZEN wi"aumm:t,%'ﬂm?‘imﬁ’n;}’ﬂﬁmi‘uvlu lfansensaanissinaszima (@inampanu-
soufloianisw BUNTEWIUsswmAa) Aelusid 20 uaneu 2549 uaz 22 NUATRUE 2550 Fradl
ez BLARNATIdaN A 4

d ] o e J = ar 3 tra
atly neevsnnssinslssmd arfufingeuAuiuniell-ndu WanisiFunu
Adl o =f - , -=i| 3r
Ny vL AT AaTIRsnRNRINAINIAE 5

=

e o o
FALTEIUHN LW@Iﬂ?ﬂWQWﬁ'mq

1BUAMIANMNITLTE
A
(Wizadinnd STy wusd

BITTLms S Tung
FamWIEmsdn i iudaf anvilasnsznitatinng

AUnUANTHE AN IR TN TN A
2. 0 2280 3890 TnednT 0 2281 6385, 0 2280 3889



Advanced International Training
Programme ¢ 2007/

222a Spring Event
222b Autumn Event

Risk Management in Banking

A O O D APR A 00

I | ko
ANFIHRNIE 8



i

Invitation

cooperations,

The Swedish International Development Cooperation Agency (Sida) is a government agency respensible for the major part of Sweden's
development cooperation. Facus on long-term knowledge and competence development constitutes a major feature in all development

Sida offers, as part of its bilateral development assistance, Advanced International Training Programmes of strategic importance to the

social and economic development of cooperating countries based on identified priorities and needs. In the long-term perspec-tive the pro-
grammes shall contribute to institutional strengthening and capacity development in the cooperating countries.

These programmes aim at enhancing managerial and technical skills and cover subjects of strategic importance to economic and social
development. The Training Programmes are designed for experienced executives in middle and top management positions in their respec-

tive organisations.

With the Training Programmes, Sida aim to contribute to processes of change and development in the participants’ organisations and
lines of businesses. The foundation of the entire programme is a project assignment. The assignment shall be well established in the par-

ticipant’s organisation and is a basic part of the programme concept.

Maria Norrfalk
Director General
Sida

Programme Objectives
To provide the participants with a
comprehensive understanding of
how the banking market diverse in
the field of risk management with
regards to operators, technology and
regulatory framework. _
The overarching objective of the
course is to strengthen the partici-
pants’ knowledge of innovative solu-
tions and trends. This will be done
through exposing the Swedish bank-
ing industry and exchanging practi-
cal experiences. Thereby, the pro-
gramme will equip its participants
with a general overview of:
~ The market, its participants and
risk management in banking
— Existing and coming technology
and applications firstly within
credit rating and business develop-
ment to small and medium seized
companies
— The Swedish competence of risk
management in banking

Contents
The programme will include the fol-
lowing:

Jan Forsell
Head of Financial Risk Management
KPMG

— Risk management in banking

— The framework used for financial
risk management

— Capital requirements and super-
vision

— Credit management and business
development for SME.

— Financial instruments and markeis

— Financial risk management

— Capital management and profit-
ability measurement

— The work process of risk man-
agement

— Ethics and sustainability in bank-
ing business

Programme Structure

Date and Place

The Spring Event will take place April
23 — May 11, 2007 in Stockholm the
capital of Sweden. Arrival date April
22 and departure date May 11.

The Autumn Event will take place
September 17 — October 5, 2007 in
Stockholm the capital of Sweden.
Arrival date September 16 and de-
parture date October 5.

i e 252 s WM

Leif Waller
Project leader
KPMG

Teaching

The programme will be imple-
mented using highly interactive
methods; lectures, workshops, dis-
cussions, group exercises, presenta-
tions of case studies and study vis-
its. In addition guided group dis-
cussion will provide participants
with excellent opportunities for
sharing information.

The programme extends over
three weeks.

Study visits will be made to banks
and other financial institutions.
These will provide the participants
with the opportunities to compare
theory with practice.

Management and Staff

The training programme is carried
out under the management of
KFPMG. All lecturers are ex- market
practitioners in the areas of risk,
credit, market and operational risk
management from working as con-
sultants and senior managers in the
financial industry. All have a thor-
ough academic background.



Participation

Only candidates officially nominat-

ed by the appropriate authority and

in accordance with local rules will
be accepted. Women are encour-
aged to apply.

Candidates are expected to have
basic credit line management skills,
show promising carcer prospects and
to have an engineering or econormics
degree or similar.

Candidates that should apply:

— Managers responsible for the
granting of credits, administra-
tion, trading and lawyers within
banks, financial institutions etc.

— High potentals from the con-
cerned financial institutions as
well as university and other insti-
tutions.

— Government employee from local
or central Government financial
departments and/or government
employee from the financial su-
pervisory authorities.

— Persons in charge of the procure-
ment of financial tools for risk
management in the public (gov-
ernment) and private sector.

The participants will attend the pro-
gramme in their individual capacities
and will undertake to attend the
training programme in accordance
with the schedule prepared by the
host authorities and to comply with
the rules and regulations laid down
for their training. The participants
are expected to contribute to the
training programme whenever pos-
sible, e.g. in the discussions related to
the conditions in their home coun-
tries, as well as through their own
experience and questions.

Target Region:

Candidates from the following coun-
tries can apply to the 2007 pro-
grammes:

Angola, Bangladesh, Botswana,
Brazil, Cambodia, China, India, In-
donesia, Kenya, Laos, Malawi, Mau-
ritania, Mongolia, Namibia, The
Philippines, South Africa, Sri Lanka,
Tanzania, Thailand, Uganda, Viet-
nam and Zambia.

Language Requirements
The programme will be organized

and conducted in English and con-
sequently a high proficiency in the
English language 1s required. Can-
didates with other mother tongue
will have to certify their proficiency
in English.

Application Process

’ ClosingnHaté:‘for‘;bpiicéfidns or
the Spring Event is
January 1st, 2007. =
- Closing date for applications for
{ the Autumn Event is 1‘
March 31st, 2007. 3

_____ [RPE—— |

Application should be written on the
special form attached and include a
recent photograph and required in-
formation and docurnents.

An English language test should
be made with an official body in
the home country of the applicant,
unless the applicant can provide
other documentation to support
her/his ability.

The Swedish Embassy/Consulate
does not carry out language tests but
may be able to recommend appre-
priate language mnstitutes for con-
ducting tests.

When necessary, the application
should be approved by the official
nominating authority in the country,

The application should be submit-
ted to the nearest Swedish Ambassy/
Consultate /Applications should be
submitted directly to the programme
organizer {only when target regions
are Balkan Region, Caucasus, Cen-
tral Asia, Moldova, and Russia).

If there is no Swedish Embassy/
Consulate in the applicant’s country,
the application should be submitted
directly to Program Secrctariat. Se-
lected applicants will be notified by
e-mail or fax. Once accepted, the
applicant must confirm participa-
tion. An invitation letter will be sent
out, containing additional informa-
tion on the programme and the
practical arrangements.

Cost of Participation

The cost of the programme is di-
vided between a participation fee
and accommodation cost. The par-
ticipation fee covers all training cost
such as lectures, literature, documen-

tation, study tours and certain social
activities as well as accommodation
costs include board and lodging. The
Swedish International Development
Cooperation Agency (Sida) will cover
these costs.

Participation fee SEK. 59 100
Accommodation and meals SEK 40
500

The total fee, SEK 99 600 is equiva-
lent to approximately US§ 13 500.

International travel cost and costs for
personal expenses are NOT included.
Each participant will need to ar-
range for all international travel as
well as for funds covering personal
expenses in Sweden.

Accommodation

Each participant will have a single
room with bath or shower through-
out the three weeks. All partici-
pants will be accommodated in the
same hotel. Due to the character
of the programme family members
are not allowed to accompany par-
ticipants to the programme. For
study visits, which are part of the
training programme, transport will
be arranged.

Visa
Participants are responsible for ob-
taining all visas necessary for their
Journey and stay during the training
programme. The visa should he val-
1d for the whole period of the pro-
gramme and the passport should be
valicl for three months longer than
the entry visa. Inquires should be di-
rected to respective Swedish Embassy/
Consulate alternatively other Schen-
gen representation as soon as possi-
ble after acceptance into the pro-
gramme, Participants visiting other
countries on their way to or from
Sweden must ensure that correct vi-
sas are obtained before leaving home
country, especially for countries not
included in the Schengen agreement.
The costs for cbtaining visas are
carried by the participants.

For more information, these websites
offer Swedish visa information:
http:/ /www.migrationsverket.se/
english.html



Insurance

All participants are covered by a
group insurance while in Sweden or
on organized tours during the pro-
gramme, This insurance includes
costs for medical care in the event of
acute Ulness or accident. Medical and
dental check-ups are not included.

Contact information

communication

crdered
The forn

Halving poverty by 2015 is one of the greatest
challerges of our time, requiring cooperation and
sustainability. The partner countries are responsihie
far their owr: development. Sida provides resources
and develops knowledge and expertise, making the
world a richer place.

%& Sida

SWEDISH INTERNATIONAL
DEVELOPMENT COOPERATION AGENCY

Division for Internationat Training Programmes
SE-105 25 Stockholm Sweden

Phone: +46 (0)8 698 50 00

Fax: +46 (0)8 20 88 64

sida@sida.se, www.sida.se

Frnted n Sweden by Edita Camenunacation AB. 200§
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