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This information periains to one of the Training and Dialogue Programs of the Japan
International Cooperation Agency (JICA), which shall be implemented as part of the

Official Development Assistance of the Government of Japan based on bilateral
agreement between both Governments.
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Background
The need is rapidly increasing for knowledge and skills of international taxation

in accordance with the increase of cross border transactions in Asian countries. The
wholesome economic growth could be expected through establishment of a common
understanding on appropriate application of international taxation rules. In response to
meet this need and expectation, this seminar is designed for Asian countries which are
closely tied economically.

For what?

A common understanding of international taxation rules and their application
can be established through development of tax officials versed in international taxation
in participating countries, and more appropriate international taxation will be
implemented by respective tax authorities.

For whom?

This program is designed for administrative authorities for national taxes
excluding customs. The target is middle-class officials who are engaged (or had been
engaged within the last 3 years) in international taxation, in principle.

How?

Participants shall understand rules and systems of international taxation,
clarify the problems and issues for appropriate international taxation and work out their
solutions, through a series of lectures, discussions and observation tours conducted
by National Tax College, National Tax Agency of Japanese government.

In addition, Job, Auditng Case and Final Report Prasentation and
Discussions by each seminar participants would be good opportunities to exchange
the experience of their tax administrations and to understand their potential problems.

2/15
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1. Title (J-No.): International Taxation for Asia (J09-04014)

2_ Period of program

Duration of whole program: March 2009 to June 2009
Preliminary Phase: March 2008 to May 2009
(in a participant’s horme country)

Gore Phase in Japan: May 17 to June &, 2009

3. Target Countries
China, Philippines, Malaysia, Thailand, Viet Nam and Indonesia

4. Eligible / Target Organization
Administrative authcrities for national taxes excluding customs.

5. Total Number of Participants: 11

6. Language to be used in this program: English

7. Program Objective:
A common understanding of international taxation rules and their application
can be established through development of tax officials versed in international
texation in participating countries

8. Overall Goal
Appropriate international taxation in respective countries will be implemented.

9. Expected Module Output and Contents:
This program consists of the following components. Details on each component are

given below:

(1) Preliminary Phase in a participant's home country
(March 2009 o May 2009)

Participating organizations make required preparation for the Program in the respective country.

Before caming to Japan, every participant in the program is required to
write a Job Repori and a Auditing Case Report (detailed information is
provided in the ANNEX) in order to share the situation of other countries

Job Report through presentations and discussions.

These documents should be sent to JICA Tokye (jicatic-jice@jica go.jp
and ishii. masako@jice.org) by May 6, 2009. In case e-mail is not
available, please submit a soft copy on arrival in Japan.

Note I : The submitted papers, except private information, may be
o disclosed on dermand.

Audggg;:r:tase Notell : In order that participants receive electrical MS Word format of
the Reports, please ensure that g-mail address should be included on
the Application Form.

315
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(2) Core Phase in Japan
(May 17, 2009 to June 6, 2009) _
Participants dispatched by the organizations attend the Program implemented in Japan.
Through this program, participants are expected to;
Expected Module | 1. understand rules and systems of international taxation,

Output 2. clarify the problems and issues for appropriate international taxation
and work out their solutions.
1. Lectures

1) Quiiine of international tax systam in Japan
2)Application of Tax treaties ( by OECD lecturer)
3) Transgfer pricing taxation

4) Advance pricing arrangement

5) International tax avoidance

§) Mutual agreerment procedure

7} Exchange of information

2. Presentations and Discussions
1) Job Report

Every participant will be required to present his/her Job Report for all
the participants’ better understanding of the international taxation
administration in each country. Q8A among all the participants will follow
each presentation. (For the preparation of Job Report, see ANNEX 11 & 111}

2) Auditing Case Report

Every participating country will be required to present its Auditing Case
Report in order to introduce a practical auditing case with international
taxation. After each presentation, the introduced case will be discussed
among all the participants. (For the preparation of Auditing Case Report,
see ANNEX Il & 1V)

Contents

3) Final Report
At the end of this phase, every participant will be required to make and
present his/her Final Report on the outcome of the seminar. Instructions
for making this report will be provided during the seminar.
Each participant has 16 minutes for the presentation and Q&A session.

3. Observations
All the participants are scheduled to make a study visit to Head Office,
and Regional Taxation Bureau of the National Tax Agency.

Note : The above contents may be subject to changes.

415
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Expectations for the Participating Organizations:

(1) This project is designed primarily for organizations that intend to address specific
issues or problems identified in their operations. Applying organizations are
expected to use the Program for those specific purposes.

(2) In this connection, applying organizations are expected to nominate the most
qualified candidates to address the said issues or problems, carefully referring to
the qualifications described in section M-2 below.

(3) Applying organizations are also expected to be prepared to make use of
knowledge acquired by the nominees for the said purpose.

Py

Nominee Qualifications:
Applying Organizations are expected to select nominees who meet the following
qualifications.
(1) Essential Qualifications:
1) Present position, assignment; Be ranked as middle-class officials who are
engaged (or had been engaged within the last 3 years) in international taxation
of tax authorities for national faxes excluding custormns
2) Occupational Background; Have sufficient knowledge and professional
experience in the field of international taxation
3) Age: Under 40 years old, in principle
4) Language: Be proficient in English (be able to actively discuss on the subject
of the Core Phase in Japan). TOEFL score of 550 (213 or better on the computer
based testing or better is desirable.)
5) Health: Be in good health, both physically and mentally, to participate in the
Core phase in Japan,
XPregnancy : Pregnant participants are strictly requested to complete the required
procedures before departure in order to minimize the risk for their health. The
procedures include Qletter of the participant's consent to bear economic and physical
risks @letter of permission from the participant’s supervisor @ letter of consent from your
Embassy in Japan, @medical certificate. Please ask National Staffs in JICA office for
the detfails.
6) Not be serving in any form of military services

Required Documents for Application

(1) Application Form: The Application Form is available at the respective country’s
JICA office or the Embassy of Japan.

(2) Employment Record: All the records of the applicant's employment are required
fo be attached to the Application Form.

{3) Organization chart: Applicants are required to submit an organizational chart of

§/1§
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tax administration except customs, indicating the department/ division the
applicant currently belongs to, loqether with the Application Form

(4) Certificate of English Ability: Applicants are encouraged to submit an official
certificate of English ability together with the Application Form.

Procedure for Application and Selection:

(1) Submitting the Application Documents:
Closing date for application to the JICA Center in JAPAN: March 16, 2009
Note: Please confirm the closing date set by the respective country’s JICA

office or Embassy of Japan of vour country to meet the final date in Japan.

(2) Selection:
After receiving the document(s) through due administrative procedures in the
respective government, the respective country's JICA office (or Japanese
Embassy) shall conduct screenings, and send the documents to the JICA Center
in charge in Japan, which organizes this project. Selection shall be made by the
JICA Center in consultation with the organizations concerned in Japan based on
submitted documents according to qualifications. The organization with intention
to utilize the opportunity of this program will be highly valued in the selection.

(3) Notice of Acceptance
Notification of results shall be made by the respective country’s JICA office (or
Embassy of Japan) to the respective Government by not later than Aptril 6.
2008,

Document(s) to be submitted by accepted participants:
Job Report and Auditing Case Report to be submitted by,_May €. 2009. (sce the
ANNEX)

Conditions for Attendance:

(1) to observe the schedule of the program,

{2) not to change the program subjects or extend the period of stay in Japan,

(3) not to bring any members of their family,

(4) to return to their home countries at the end of the program in Japan according to
the travel schedule designated by JICA,

(5) to refrain from engaging in political activities, or any form of emplayment for profit
or gain,

(6) to observe the rules and regulations of their place of accommodation and not to
change the accommodation designated by JICA, and

(7) to participate the whole program including a preparatory phase pfior to the
program in Japan. Applying organizaticns, after receiving notice of acceptance

615
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for their nominees, are expected to carry out the actions described in section I-9
and sectionl-4.

1. Organizer:
(1) Name: JICA Tokyo
{2) Contact: Mr. ISHIZUKA Fumiaki (Ishizuka. Fumiaki@jica.go_jp)
Ms. ISHH Masako (ishii.masako@jice.org)

2. Implementing Partner:
(1) Name: National Tax Agency (NTA)/National Tax Coliege (NTC)
(2) URL: hitp:/Avww.nta.go.jp/nte/english/index. htm
(3) Information;

The National Tax College (NTC) is an institution te provide necessary training to
officials of National Tax Agency (NTA), the national tax authority in Japan. While
performing its main duty as a training institute for Japan’s tax officials, NTC alko
engages in providing international training programs for overseas tax officials as part of
international cooperation activities under the supervision of the NTA.

3. Travel to Japan:
(1) Air Ticket: The cost of a round-trip ticket between an international airport
designated by JICA and Japan will he borne by JICA.
(2) Travel Insurance: Term of Insurance: From arrival to departure in Japan. The
traveling time outside Japan shall not be covered.

4. Accommodation in Japan:

JICA will arrange the following accommodatlons for the participants in Japan;
slcATolko btematonaECemeriCAd '

Address: 2-49-5 Nishihara, Shlbuya-ku Tokyo 151-0066, Japan

TEL: 81-3-3485-7051 FAX: 81-3-3485-7904

(where “81" is the country code for Japan, and 3" is the local area code)

If there is no vacancy at JICA TOKYO, JICA will arrange alternative accommodations

for the participants. Please refer to facility guide of JICA TOKYQ at its URL,

http://www.jica. g;().j}‘g/ﬁnglish/ctm'lt:ac‘t/d::vmestic/pdf‘/welc:cm'le.p_ch‘~

http:/Awww jica.go.jp/english/contact/pdfitic. pdf

5. Expenses:
The following expenses will be provided for the participants by JICA:
(1) Allowances for accommodation, living expenses, outfit, and shipping
(2) Expenses far study tours (basically in the form of train tickets.)
(3) Free medical care for participants who become ill after arriving in Japan (costs
related to pre-existing iliness, pregnancy, or dental treatment are hot included)
7115
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(4) Expenses for program implementation, including materiais
For more details, please see p. 9-16 of the brochure for participants titled
"KENSHU-IN GUIDE BOOK," which will be given to the selected participants
before (or at the time of) the pre-departure orientation.

6. Pre-departure Orientation:
A pre-departure orientation will be held at the respective country’s JICA office (or
Japanese Embassy), to provide participants with details on travel to Japan,
conditions of the training program, and other matters.

r for making
reports during the course, If they have. (If the participants do not have it, it will be
arranged by JICA after arrival to Japan)

ANNEX 1: Check Sheet

ANNEX 2: Job Report and Auditing Case Report
ANNEX 3: Job Report (Template)

ANNEX 4: Auditing Case Report (Template)

315
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ANNEX |

Check Sheet
Applicants should submit the following documents with this check sheet to the JICA office

(or the Embassy of Japan) by March 16, 2009,
Please tick the following boxes which you submit.

Name of Applicants

The Application Form
Organization Chart
Empiloyment Record

Official Certificate of English Ability (if any)

L1 00 OO

Note: Applicants are encouraged to submit an official certificate of English ability together
with the Application Form.

9115
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ANNEX I

Job Report and Auditing Case Report

We have two presentation sessions about Job Report and Auditing Case Report at
the beginning of the seminar. The purpose of these sessions is to share basic
understanding of the international tax-related features and issues among participating
countries. .

After being notified of the appraval of participation in the program, each participant
will be requested to submit the following two types of documents by May 6, 2009.

1. Job Report:

Each participant should fill in the format (Annex [11) which he/she will be given at the
time the JICA informs histher government of the result of selection. This document will
include information on description of the participant’s job and current major issues which
each country is facing in the field of international taxation.

2. Auditing Case Report:

Every participating country should fill in the format (Annex V) which they will be given
at the time the JICA informs their government of the result of selection. This document will
include informatian on a practical auditing case with international taxation, which should be
handled and seftled by the national tax authority in each country. Please ensure that every
auditing case should not be identified.

Note 1: Presentation and Discussion in these Sessions

Each participant will be given 15 minutes for presentation of Job Report, followed by
Q&A time for 5 minutes. The participants of each country will be given 30 minutes for
presentation of Auditing Case Report, followed by discussion time for 15 minutes.
Participants are encouraged to use visual aids such as overhead projectors, MS
PowerPoint, video tapes, slides, and pictures for the presentation. Equipment for such
visual aids is available at the saminar room.

Note 2: Submission of the above documents

The documents should be submitied to the Tokyo International Center
(icatic-jice@jica.go.jp and ishi. masako@jice.org) by May 6, 2009. In case of e-mail ig not
avatlable, please submit & soft copy on arrival in Japan.

10/15
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ANNEX [l

¢

Job Report (Template)

International Taxation for Asia

ITAC-2009-5

Country

Full name

Present place  of

emplayment

Present position

Orgenization chart
(within the intarnational

taxarion related scope)

{Note) Circle the division in which you are angaged

Your assignment and
duties

Current major issucs
with  which  your
administrarion is facing
im  the fleld of
intermational taxation

Your objestives  for
participating in this
program

7(E O
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ANNEX v
Auditing Case Report (Template)

Internationat Taxation for Asian ITAC-2009-5
Country:;
Name
Title
Issue

Diagram

Facts

Concern

Reference

Backerounder

Participants®

Comments

12/15
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Auditing Case Report (Sample)

International Taxation for Asian
Country:
Name :

Title Fictitious commissions paid foreign subsidiary to move profits offshore

Issue Manipulating inter-company transactions betwszen a foreign subsidiary located in a tax
haven country and a non-tax haven country to avoid domestic tax on the deemed inclusion

of tax haven in the hands of the domestic parent.

Diagram Tatget Taxpayer Country X
PCo

Ay — o —— T SR s e —

100% L 100%

I I Invesmment p .
r?stment i s \ Not included in
[ _ 270SS income
False commissions ;

% SbCo
|

Country A (Tax haven) Country B (Non-tax haven)

Included in
gross income

Facts = PCo operates a worldwide shipping business.

- PCo has two wholly owned foreign subsidiaries: 82Co in tax haven country A and SbCo
in non-tax haven country B, which are “holding (shell)” companies and “not operating”
companies.

- $aCo and $bCo arrange 1o lease ships to PCo and SaCo pays agent commissions 1 $bCo.

- Under the anti-tex haven legislation in covnuy X, PCo must include the undistributed

profits of SaCo in its gross income.

Concern - PCo directed SaCo to sign a false contract for the payment of commissions 1o $bCo
despite the fact that no service was rendered.

- PCo avoided having to include in its domestic income the undistributed profits of $aCo
since all profits were diverted to SbCo.

Reference Additional information on tax haven countries, sec 7io: Havens of the World, by Walter and

Dorothy Diamond.

Backgrounder | This issue arose during an audit of 2 multi-national shipping company. The auditor asked

the General Manager routine questions about shipping policies and procedures. When
asked about transactions with $aCo, the General Manager stated, “there were no shipping
transactions with SaCo.” The auditor then decided to focus the audit on the system
inter-corporate loans, commissions and loans between members of the COIPOrRte groups.

Participants’
Comments
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For Your Reference

JICA and Capacity Development

The key concept underpinning JICA operations since its establishment in 1974 has
been the conviction that “‘capacity development’ is central to the socioecanomic
development of any country, regardiess of the specific operational scheme one may be
undertaking, i.e. expert assignmants, development projects, development study projacts,
training programs, JOCV programs, etc.

Within this wide range of programs, Training Programs have long occupied an
important place in JICA operations. Conducted in Japan, they provide partner countries with
opportunities to acquire practical knowledge accumulated in Japanese society. Participants
dispatched by partner countries might find useful knowledg? and re-create their own
knowledge for enhancement of their own capacity or that of the organization and society to
which they belong.

About 460 pre-organized programs cover a wide range of professional fields,
ranging from education, health, infrastructure, energy, trade and finance, to agriculture, rural
development, gender mainstreaming, and environmental protection. A variety of programs
and are being customized to address the specific needs of different target organizations,
such as policy-making organizations, service provision organizations, as well as research
and academic institutions. Some programs are organized to target a certain group of
countries with similar developmental challenges.

Japanese Development Experience

Japan was the first non-Western country to successfully modernize its society and
industrialize its economy. At the core of this process, which started more than 140 years
ago, was the “adopt and adapt” concept by which a wide range of approptiate skills and
knowledge have been imported from developed countries; these skills and knowledge have
been adapted and/or improved using local skills, knowledge and initiatives, They finally
became internalized in Japanese socicty to suit its local needs and conditions.

From engineering technology to production management methods, most of the
know-how that has enabled Japan to become what it is today has emanated from this
“adoption and adaptation” process, which, of course, has been accompanied by countless
failures and errors behind the success stories. We presume that such experiences, both
successful and unsuccessful, will be useful to our partners who are trying to address the
challenges currently faced by develaping countries.

However, it is rather challenging to share with our partners this whole body of
Japan's developmental experience. This difficulty has to do, in part, with the challenge of
explaining a body of “tacit knowledge,” a type of knowledge that cannet fully be expressed in
words or numbers. Adding to this difficulty are the social and cultural systemns of Japan that
vastly differ from those of other Western industrialized countries, and hence still remain
unfamiliar to many partner countries. Simply stated, coming to Japan might be one way of
overcaming such a cultural gap.

JICA, therefcre, would like to invite as many leaders of partner countries as
possible to come and visit us, to mingle with the Japanese people, and witness the
advantages as well as the disadvantages of Japanese systems, so that integration of their
findings might help them reach their developmental chjectives.
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